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Overall Data

28 people signed up to take part
22 completed

S groups

4 groups saw the project through

2 whole group meetings




CoP/I Diener Flourishing Scale Pre and Post

5.96 6.13 0.17

| lead a purposeful and meaningful life

My social relationships are supportive and

rewarding 5.81 6.31 0.5

Li{ir\\/iﬁggaged and interested in my daily 6.08 6.38 03

| actively contribute to the happiness and 592 6.31 0.39

well-being of others

| am competent and capable in the activities 6.04 6.44 04

that are important to me

| am a good person and live a good life 5.77 6.19 0.42

| am optimistic about my future 5.54 5.75 0.21

People respect me 5.56 6.06 0.41
TOTAL 46.77 49.56 +2.79

m Possible total range score is 8-56, where a high score represents a person with many resources and strengths.



Diener CoP/l compared to COMPOSE - Spring 2023

COMPOSE average Pre score was 42.1, which is lower than CoP/I average Pre score of 46.77.
COMPOSE overall change was 8.3, which is slightly higher than CoP/I overall change, which is 2.79.

COMPOSE Spring 2023 Diener CoP/l Spring 2023 Diener

n=9 Pre-Average Post-Average Change
n= 26 (pre); 16 (post) Pre-Average Post-Average
| lead a purposeful and meaningful life 4.8 6.4 +1.6
My social relationships are supportive and rewarding 5.5 6.2 +0.7 lead a purposeful and meaningful life 2.96 6:13 d
My social relationships are supportive and
| am engaged and interested in my daily activities 5.2 6.2 +1 rewarding 5.81 6.31 0.5
| am engaged and interested in my daily
| actively contribute to the happiness and well-being of activities 6.08 6.38 0.3
5.2 6.2 +1
others
| actively contribute to the happiness and 5.92 6.31 0.39
| am competent and capable in the activities that are well-being of others
important to me 5.5 6.6 +1.1
| am competent and capable in the activities 6.04 6.44 04
| am a good person and live a good life 5.5 6.4 +0.9 that are important to me
| am optimistic about my future 5.2 6.2 +1 | am a good person and live a good life 5.77 6.19 0.42
People respect me 5.2 6.2 +1 | am optimistic about my future 5.54 5.75 0.21
TOTAL
42.1 50.4 +8.3 People respect me 5.56 6.06 0.41
TOTAL 46.77 49.56 +2.79

Possible total range score is 8-56, where a high score represents a person with many psychological resources

and strengths. m



CoP/I Participant POST survey

Count of Would you suggest CoP/I to a colleague?

n=18 2
94.4% would suggest CoP/I to a 15
colleague .
94.4% would be interested in joining or ;

leading CoP/I in the future

Yes No

Count of Would you suggest CoP/I to a colleague?



CoP/lI Community

100% said it was (yes/maybe) important for them to be part of a community

n=18 All CoP/I groups Highest Lowest

| felt | was part of a community 4.72 5.0 4.0
As a CoP/l we established trust within our 4.38 4.86 3.5
community

CoP/lI community will influence colleagues, 4.11 44 3.86

departments, curriculum or other
communities at Pratt

Scaler 1-5; (1- not at all and 5 - very much so) rer ]



Topic

What were some of the factors that influenced you to join this community of practice or inquiry?
18 responses

the topic interested me 16 (88.9%)

the stipend offered 5 (27.8%)

the opportunity to discuss these 15 (83.3%)
topics with colleagues =
the topic of your community/

inquiry



